
 

2025 Primary Care Physician  
Incentive Program 
 
McLaren Health Plan (MHP) is committed to providing high quality, cost-effective health care to our 
membership. By establishing a Primary Care Physician (PCP) Incentive Program, MHP builds a strong 
partnership with our contracted PCPs, resulting in improved access to health care services for our 
members. 
The 2025 PCP Incentive Program, outlined below, provides incentives that optimize transformation 
activities, care coordination and quality by recognizing the outstanding efforts of our PCPs while 
improving health care outcomes. 
 
Line of Business Program Measure Incentive Reimbursement 

Methodology 
Medicaid Pay for 

Transformation 
Program 

Care Management/Care 
Coordination. 

E-prescriber & E-portal. 
 

HIE Participation. 
 

Asthma Medication Ratio at 
NCQA 75th percentile. 

PCMH Recognition. 
 

Adult Access to Preventive Care 
at NCQA 75th percentile. 

$2 PMPM Annual payout (within 6 
months of the end of 

the measurement year) 

Medicaid Diabetic Core 
Measures 

Must complete Both 
1. GSD & KED 

 
Additional Opportunity 

2. BP control below 
140/90 

3. A1c Control < 8 

$50 for 
completing test 

$25 for 
controlled BP 

$25 for 
controlled A1c 

Annual payout (Within 
4 months of the end of 
the measurement year) 

Medicaid Healthy Child 
Immunization 

Childhood Series Completion by 
2nd birthday 

& 
Adolescent Immunization Series 

Completion by 13th Birthday 

CIS 
Combo 10 

$100 per child 
IMA 

Combo 2 
$50 per child 

Annual payout (Within 
4 months of the end of 
the measurement year) 

 
 
 
 

 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Line of Business Program Measure Incentive Reimbursement 

Methodology 
Medicaid Cervical Cancer 

Screening 
PAP & HPV test completed 

Meet the NCQA 75th 
Percentile Standard Rate 

OR 
PAP & HPV test completed 

Meet the NCQA 90th 
Percentile Standard Rate 

Achiever 
$25 
OR 

High Achiever 
$50 

Annual payout (Within 
4 months of the end of 
the measurement year) 

Medicaid Chlamydia Screening Chlamydia Screening 
incentive for female 
members ages 16-24 

$25 per eligible 
member screened 

Annual payout (within 
4 months of the end of 
the measurement year) 

Medicaid Breast Cancer 
Screening 

Breast Cancer Screening 
incentive for female 
members ages 50-74 

$50 per eligible 
member screened 

Annual payout (within 
4 months of the end of 
the measurement year) 

Medicaid Adolescent Well Visit 
Ages 12-17 

Adolescent Well Visits Meet 
the NCQA 75th Percentile 

Standard Rate 
OR 

Meet the NCQA 90th 
Percentile Standard Rate 

Achiever 
$25 
OR 

High Achiever 
$50 

Annual payout (Within 
4 months of the end of 
the measurement year) 

 
To assist PCPs with achieving the quality goals of the NCQA 75th and 90th percentiles, MHP will 
provide you with monthly Gaps in Care reports beginning April 2025. 
 
A Quick Reference Guide for the 2025 Pay for Transformation Program and incentive flyers 
documenting the requirements of each quality incentive are included for your review. MHP also has 
a Provider HEDIS® Toolkit at McLarenHealthPlan.org. The Provider HEDIS® Toolkit explains each 
HEDIS® measure in detail and the requirements for satisfying the measures. 
 
McLaren Health Plan retains the right to audit any of their providers at any time. Failure to comply 
with these audit requests, including any adverse audit findings, may impact the provider’s ability to 
earn provider incentive payments. Provider Incentive Programs subject to change without notice. 
 
Your Provider Relations Representative, Outreach Coordinator and our Quality Management Team 
are here to assist you with any questions. Please call us at 888-327-0671 (TTY: 711). 
 

Thank you for the quality care you deliver! 
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